Dl LR gy pall bW el gl 5 ik o)) 3alal) s g3 )
(A< jaadl o) il Lasus dll

D padla
b sl Lia ) e S e cladly agalaial ol AV gaisaldll s g 80 4l jall @yl
8 A8 aal Aland) Sl Jagus sl gall Lol sl yall &yl g5 pall eV e laaa) &l bl
eelain¥l dlully ik ol Ll e JS 5 AL agalaial ol AV gai 30l 4a & G 48D
e (A dge Sall dpandll Glalaiall (8 0 glany ala g YO0 e bl pen &5 G g3 all (!
bl 5 il ol Lia ) e IS (e Ll S AV g 8ald) aa 5 o bl o yelal | gl i€
sl il o) Ll e Tl Al 3380 alaial i Letw ¢ Gasiall (lan¥) oo laiaY)
Ulanl) #lie of gl @ yelal LS| Gy el (V) celaia¥) gl e Tgina i Y oS
Yl elaia¥l Ll g ada ol Lia jll e JS 5 AY) sa 50l da 6 oy A8 Jaws 63 4504l
eladay) il g s ol La i) (e JS 5 GIAL 338N alaial (p A83al) Jaws g &l (KD g ¢ (i g5 all
Gl i g 2 saall 55 58l Lol g dleal) cilaydaill 5 ceilall A ddlie Adlald) A jall Chiaal | layy)

" The effect of leader's other orientation or self-interest on job
satisfaction and prosocial behavior for subordinates: Examining the
mediating role of perceived justice climate. **

Abstract:

The present study examined the effects of leader's other orientation and
Self-interest on both job satisfaction and prosocial behavior for subordinates. The
present study also examined the moderating role of perceived justice climate in the
relationship between leader's other orientation or self-interest and both job
satisfaction and prosocial behavior for subordinates. Data were collected from 350
employees who work in service government organizations in Kafr EI-Sheikh city.
The results showed that leaders' other orientation had positive effects on both job
satisfaction and prosocial behavior for subordinates. Differently, leaders' self—
interest had negative effect on subordinates' job satisfaction but it didn't has
significant effect on subordinates' prosocial behavior. Furthermore, the results
showed that perceived justice climate moderated the relationship between leaders'
other orientation and both job satisfaction and prosocial behavior for subordinates,
but it didn't moderate the relationship between leaders' self—interest and both job



satisfaction and prosocial behavior. The current study included discussion,
practical implications, strengths, limitations and suggestions for future research.
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