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 (( تــــت المدركــــاخ العدالــــالوسيط لمن
 :  ملخـص

رالاهتمررام بلبارررعاالكلررنلاررضلمررولار  ررالارررا   نللسررألر رر لتالرردلارحررا خل  ررالا خرر ااختبرر الار  

ااختب الار  اسألر  الًار ا لاراس طلرم اخلارع ارألارم  األفنلل.اارسلاكلالالتماكنلالإ لابنلرلم ؤاس ول

ارررا   نلاارسررلاكلالالتمرراكنللارعلاقررألبرر ولتالرردلارحررا خل  ررالا خرر لرالاهتمررام بلبارررعاالااررضلمررولار  ررا

فنلارم  ماالارخ م ألار اام ألفنلم   رأللاوما فل عملل053تبللمعلارب ا االمولالإ لابنلرلم ؤاس ول.ل

ا  ارش خل.لر   الار تائجلرولتالدلارحا خل  الا خ ل ؤ  لإ لاب رالًكلرنلارضلمرولار  رالاررا   نلاارسرلاكل

رلم ؤاسر وللارحرا خلباررعاالسرلب الًكلرنلار  رالاررا   نلبالالتماكنلالإ لابنلرلم ؤاس ول،لب  مال ؤ  لاهتمرا

اراوللال ؤ  لمع ا الًكلنلارسلاكلالالتمراكنلالإ لرابنلرلم ؤاسر ول.لامرالر  ر الار ترائجلرولم راخلارع اررأل

ارم  األتاسطلارعلاقألب ولتالدلارحا خل  الا خ لااضلمرولار  رالاررا   نلاارسرلاكلالالتمراكنلالإ لرابنل

ارعاالااضلمولار  الارا   نلاارسلاكلالالتماكنلرلم ؤاس ول،لاراولربل تاسطلارعلاقألب ولاهتمابلارحا خلب

الإ لررابنل.لت ررم الار  اسررألار ار ررألم اقشررألار تررائجلاارتطب حرراالارعمل ررألا حرراطلارحرراخلاار رر ا لامحت  رراال

 رب اثلمستحبل أل.ل

" The effect of leader's other orientation or self–interest on job 

satisfaction and prosocial behavior for subordinates: Examining the 

mediating role of perceived justice climate. " 

Abstract: 

 The present study examined the effects of leader's other orientation and 

Self–interest on both job satisfaction and prosocial behavior for subordinates. The 

present study also examined the moderating role of perceived justice climate in the 

relationship between leader's other orientation or self–interest and both job 

satisfaction and prosocial behavior for subordinates. Data were collected from 350 

employees who work in service government organizations in Kafr El–Sheikh city. 

The results showed that leaders' other orientation had positive effects on both job 

satisfaction and prosocial behavior for subordinates. Differently, leaders' self–

interest had negative effect on subordinates' job satisfaction but it didn't has 

significant effect on subordinates' prosocial behavior. Furthermore, the results 

showed that perceived justice climate moderated the relationship between leaders' 

other orientation and both job satisfaction and prosocial behavior for subordinates, 

but it didn't moderate the relationship between leaders' self–interest and both job 



satisfaction and prosocial behavior. The current study included discussion, 

practical implications, strengths, limitations and suggestions for future research.  
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